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Williams Teacher Education Program 
Preparing professional educators who are  

intentional, reflective, and growing in their teaching practice.  
 

 
The mission of the Williams Teacher Education Program (WTEP) is to prepare 
professional educators who are intentional, reflective, and growing in their teaching 
practice. The WTEP has purposefully designed the education degree programs to develop a deep 
awareness and commitment to the three pillars of our mission. Our goal is for WTEP program 
completers to be skilled learning experience designers who are poised for long-term success in 
the field of education. The WTEP has developed an evidence-based system to ensure the quality 
of teacher preparation at WBU by choosing key assessments that are purposefully aligned to the 
InTASC Standards, ISTE Standards, CAEP Standards and the Arkansas TESS Rubric 
Descriptors and Teaching Standards.  
 
The WTEP coursework is a progression of learning experiences that lead candidates to become 
intentional about planning instruction designed to meet the needs of a diverse community of 
learners, creating a classroom management plan that establishes an environment of respect and 
rapport, positive communication with students and families, developing a strong culture for 
learning, and demonstrating flexibility and resilience.  
 
In the WTEP, candidates learn the value of reflection as a catalyst for action and change. 
They have multiple opportunities to reflect on their growth in teacher professionalism, planning 
for student learning, and the impact of their teaching on student learning. WTEP candidate 
growth is documented through six key program assessments with connections to the mission of 
the WTEP. 
 

2



Williams Teacher Education Program Philosophy 
 
 
The WTEP programs provide realistic preparation for the rigors of the classroom, and candidates 
complete our programs with an accurate perspective of the challenges and rewards of the 
teaching profession. The high standards of the WTEP are coupled with a nurturing community of 
excellent faculty who are committed to investing in the success of candidates. Our small student 
numbers allow time for faculty and students to build quality relationships that are maintained 
long after graduation.  
 
Our goal is for WTEP program completers to be skilled learning experience designers who are 
poised for long-term success in the field of education. Candidates create and implement a 
professional growth plan in Introduction to Teaching. As candidates progress through the 
program, faculty assist candidates in cultivating professional growth resources in an atmosphere 
of collaboration with other teacher candidates and professionals in the field. During capstone 
courses, candidates set goals and complete a capstone professional development project in which 
they compile, use, and share with peers specific professional growth resources such as journals, 
podcasts, webinars, and social media.  
 
Through classroom experiences in their WTEP coursework, field experiences in local schools, 
and the support of faculty and school partners, WTEP completers exemplify the mission of the 
WTEP by serving the local and global community as professional educators who are intentional, 
reflective, and growing in their teaching practice. Candidates earn certifications through both 
Apple and Google Certified Teacher programs and complete FERPA, Ethics Training, and Child 
Maltreatment Mandated Reporter Training before internship.  
 
The established learning objectives, high standards of excellence, commitment to developing 
professional educators, nurturing community of learners, and supportive faculty-student 
relationships are all hallmarks of the Williams Teacher Education experience. Professionalism is 
developed through experiences that allow candidates to interact with educators, state department 
employees, education cooperative learning specialists, and technology specialists. The 
candidates’ preparation goes beyond the WBU classroom to provide opportunities for practicing 
professional dress, communication, maturity, responsiveness, and managing resources.  
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Williams Teacher Education Program 

Progression and Transition Points 
  

All programs in the WTEP are substantive with a strong liberal arts foundation and provide support 
through the Education Office and academic advising by WBU faculty. The programs are aligned to 
current professional standards from InTASC, ISTE, TESS, CAEP, and the Arkansas Department of 
Elementary and Secondary Education (DESE). Progression follows the transition points described 
below: 
 

Education Major – 
• General ed. requirements in a broad range of disciplines with C or above required in specific courses. 
• ED 2203 Introduction to Teaching course including critical topics in the field of education like TESS, field 

experience in partner schools, assessment of professional dispositions, and portfolio creation. 
 
Admission to the WTEP - 
• Apply and interview for admission into one of the degree programs within the WTEP. 
• Specific requirements for admission must be met to progress to teacher candidate. 
• Professional Dispositions assessed by applicant and faculty 
 
Teacher Candidate – 
• Specialization courses and advanced courses expand content knowledge (C or above required in all). 

Specific course in Educational Technology (ED4333) that includes Google Certified Educator Level I training. 
Specific course in teaching learners with diverse learning needs (ED2253) that includes IEP and SPED law. 

• Field experiences in schools with diverse populations, face-to-face, and online delivery with opportunities to 
observe, teach, grow professional dispositions, and interact with professionals in the field of education. 

• Build evidence of professional dispositions 
 
Pre-Clinical Intern – 
• Admission to capstone courses ED 4133 and ED 4113 (blocks) to develop and refine pedagogical skills, use of 

assessment for learning, TESS readiness, and reflect upon and continue to grow in professional dispositions. 
• Pre-clinical internship field experience in the partner school classroom for your upcoming internship. 
• Diverse learner project field experience conducted in a racially and economically diverse partner school 

district. 
• TESS and PLC Professional Development 
• Build evidence of professional dispositions 
 
Clinical Intern – 
• Admission to ED 4603, ED 4526, and ED 4536 (clinical internship and seminar). Placement in two classrooms 

for approximately seven weeks each. Gradual release of responsibility to full teaching responsibility. 
• Complete teacher work sample to provide evidence of impact on student learning, create a professional 

portfolio, create a video of your teaching, and self-assess professional dispositions and TESS domains 2 and 3. 
• Complete professional development required for Arkansas teacher licensure (ED 4603). 
• Complete Science of Reading Awareness training (ED 4603). 
• Faculty, Cooperating Teacher, and Intern evaluate the TESS Domains and Components. 
 
WTEP Completer – 
• Meeting all requirements and passing all AR-required licensure exams will qualify candidates to apply for an 

Arkansas teaching license. 
• The WTEP will continue to support and monitor your professional growth and impact on student learning 

through the first three years of your career. You will be asked to share your TESS evaluations with the WTEP. 
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PRE-CLINICAL INTERNSHIP 
 

              Congratulations on your progression to the Pre-Clinical Intern transition point! 
The purpose of the pre-clinical internship experience is to familiarize upcoming student 
teaching interns with their cooperating schools and teachers. Teacher candidates are required to 
spend two days with each of their cooperating teachers from the beginning to the end of the 
school day. Candidates should dress, groom, and act professionally because professionalism 
makes a lasting impression. 

 
Pre-clinical interns in all programs will have two cooperating teachers (two placements). 
Pre-clinical internship will be divided equally between the cooperating teachers of each 
assignment. Pre-clinical internship is four days in length with two days being spent with each 
teacher. 

 
Teacher candidates should never interact with K-12 students using any form of social media, i.e. 
Facebook, texting, Twitter. Any teacher candidate who fails to abide by this policy will be 
subject to immediate dismissal from the Williams Teacher Education Program. Also, teacher 
candidates should not use social media to discuss students, student performance, or other 
teachers. 

 
 

 

CLINICAL INTERNSHIP ADMISSION 
REQUIREMENTS 

Once a candidate has met all requirements of Pre-Clinical Internship and successfully 
completed ED 4133 and ED 4113, he or she will continue to advance toward the Clinical 
Internship transition point by following the criteria as specified in the WTEP Gates: 

 
Teacher candidates must take all required Praxis II content tests and official scores from 
ETS must be on file in the Education Office before the end of the block course semester. 
Candidates must complete all departmental requirements, including *general education 
requirements, specialization requirements, pre-professional requirements, and professional 
requirements with at least a grade of “C” prior to enrolling in clinical internship. 

 
*(The following general education courses must be completed with at least a grade of C: 
English Composition I and II, Speech and Communication, Introduction to Teaching, College 
Algebra, and/or Contemporary Math.) 

The teacher candidate should: 
 

• Become acquainted with principal and cooperating teacher 
• Become acquainted with the school campus 
• Meet other staff members 
• Discuss school policies on dress, parking, schedule, etc., with the cooperating teacher. 
• Spend a majority of the day in the classroom of the cooperating teacher 
• Become familiar with the daily classroom schedule of the cooperating teacher 
• Discuss with the cooperating teacher initial responsibilities/teaching activities 
• Discuss cooperating teachers’ classroom policies 
• Become familiar with any textbook being used in the classroom 
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Important Information for Pre-Clinical Internship 
Insurance 
A teacher candidate must have personal liability insurance before entering a school campus. The 
Education Office has forms for joining the SAEA, or the Christian Educators Association can be 
purchased on their website. Each of these organizations provides insurance to their members. A 
teacher candidate may obtain other insurance, but it is the teacher candidate’s responsibility to provide 
proof of coverage to the Education Office. Insurance must be renewed each academic year. 

 
You must have a WTEP name tag before entering schools for Pre-Clinical Internship. The name tag can be 
purchased at the same time as the personal liability insurance. If you are experiencing financial difficulty 
and are unable to pay for your insurance, please see the Education Coordinator in the Education Office. 

 
Praxis 
Prior to Clinical Internship, students must have taken the appropriate Praxis II Content test and official 
scores must be on file in the WBU Education Department. You must have the appropriate content test 
scheduled and the confirmation email from Praxis forwarded to the WTEP Education Coordinator, 
by the last day of midterm exams. Official scores are sent directly via email by ETS to the education 
coordinator when you select Williams Baptist University as a score recipient. During the semester of 
clinical internship, teacher candidates must take the Praxis II PLT and official scores must be on file in the 
WBU Education Department. Students may graduate without achieving passing scores on the Praxis II tests, 
but official scores must be received prior to graduation. 

 
Teacher candidates must pass the appropriate Praxis II Content test(s) to be eligible for any type of 
Arkansas educator license, although, a provisional one-year license may be issued in some instances. 
However, a standard license will not be issued until all mandated Praxis Content exams have been 
successfully passed. 

 
A teacher candidate is classified as a WTEP Program Completer when all education degree requirements 
and WTEP requirements have been met. This includes taking all Praxis II tests as mandated by the 
Arkansas Department of Education and the WTEP requirements. Official scores for Praxis Content 
Knowledge must be on file in the Williams Baptist University Education Office before progression from 
Pre-Clinical Intern to Clinical Intern is permitted. Official scores for Praxis PLT must be on file before 
progression from Clinical Intern to WTEP Completer is permitted.  

 
Foundations of Reading Exam (For K-6 Elementary Education Only) 

 

The Foundations of Reading test for Arkansas assesses proficiency in and depth of understanding of the 
subject of reading and writing development. The test reflects scientifically based reading research.  
Who Needs to Take the Test? In accordance with Act 416 of 2017, a person who applies for an 
Elementary Education K–6 license is required to successfully pass a stand-alone teaching reading test—
the Foundations of Reading. This requirement became effective starting September 1, 2017. This test 
should be taken after completing ED 3053 Emergent Literacy and ED 3233 Reading Instruction: K-6 and 
before the start of the internship semester. 

 
English Proficiency Examination 
Pre-Clinical Interns should have already taken and passed the EPE at WBU. All students seeking a 
baccalaureate degree at WBU must demonstrate proficiency in basic English grammar and usage by 
passing the EPE.  If you are a Pre-Clinical intern and have not passed the EPE, you must register and 
complete the EPE prior to progression to Clinical Internship.  All WBU students must pass the EPE as a 
requirement for graduation. 
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Continuing in the Program 
 

Retention Procedures 
 

Once a student has met the criteria for admission and has received written confirmation of WTEP 
acceptance, he or she will continue to advance toward the goals of the program and a degree if the 
following criteria are met: 
 

1. Voluntary and continued enrollment and satisfactory participation in upper-level coursework at 
WBU that moves the student toward fulfilling the degree requirements of a Bachelor of Science 
in Education in his or her respective degree program. 

2. Maintain a C or above in each required specialization and professional  
course.  Furthermore, a 2.5 GPA must be maintained to advance to "block" courses and Clinical 
Internship. Adherence to WBU and WTEP policies for teacher candidates while engaged in field 
experiences. 

3. Consultation with an education faculty advisor in the Teacher Education Program is necessary to 
assess status and progress toward program completion.  One session each semester is required.  
Additional sessions may be scheduled as deemed necessary. 
 
 

 
Dismissal Procedures 

 
Dismissal of a teacher candidate from the WTEP is a result of the Teacher Education Admission 
Committee's recommendation.  Steps preceding the recommendation include one or more conferences 
with the teacher candidate in question, based on the following conditions: 
 

1. A teacher candidate requests withdrawal from WTEP 
2. An unfortunate condition of physical or emotional health or disease that would prevent a teacher 

candidate from the normal day-to-day process of completing course work and participating in 
activities related to teaching.  In this event, the student would be advised to redirect his or her 
abilities to another field or be advised to postpone the acquisition of a degree in education until 
such condition did not exist. 

3. A teacher candidate demonstrates personal or professional behavior that unsatisfactorily 
represents the sequential professional development as expressed in the WTEP philosophy, goals, 
and objectives 

4. Conduct that would not be consistent with WBU general college standards as described in the 
Williams Baptist University Academic Catalog and Student Handbook or a felony conviction. 
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WILLIAMS TEACHER EDUCATION PROGRAM 

Exit Requirements 
 

Teacher candidates who fulfill the following requirements will receive a Bachelor of Science in Education 
from Williams Baptist University:  
 
1.  Meet admission requirements and coursework requirements outlined in the Williams Baptist University 
Catalog. 
 
2.  Fulfill each criterion of WTEP Admission Requirements, WTEP Retention Procedures, and WTEP Clinical 
Internship Admission Requirements. 
  
3.  Successfully complete a semester of Clinical Internship as described in the respective Professional 
Requirements sections of this catalog.  
 
4.  Official Praxis Content Knowledge scores must be received in the Education Office from ETS by the last 
day of finals in the capstone course semester. Official Praxis PLT scores must be received by the last day of 
finals in the clinical internship semester. STUDENTS ARE REQUIRED TO ENSURE THE TIMELY SUBMISSION OF THE 
REQUIRED SCORES TO THE EDUCATION OFFICE BY SCHEDULING THE EXAM AND PROVIDING REGISTRATION INFORMATION 
FROM PRAXIS WHEN TWO-WEEK LESSON PLANS ARE DUE FOR THE FIRST ASSIGNMENT. 

 
5. Complete and file a Williams Baptist College Intent to Graduate form with the WBU Registrar by the 
prescribed date in the current WBU catalog.  
 
6. Satisfy all Williams Baptist University financial obligations.  
 
7. Successfully pass the English Proficiency Examination as well as all other Williams Baptist University 
requirements as stated in the catalog.  
 
8. File an application form with Williams Baptist University to request Arkansas Teacher Licensure. (No 
application for Arkansas Teacher Licensure may be submitted prior to receipt of official Praxis II scores.) To be 
recommended for the Standard Arkansas License, teacher candidates must pass the required Praxis II 
content test and have scores on file in the Ed. Office for the Praxis PLT as well as meeting all ADE 
requirements for licensure. The state of Arkansas has a provisional license in place for candidates who do 
not meet all license requirements. Information on provisional licensure is available from the ADE website.   
WTEP completers are defined as teacher candidates who have completed all degree requirements. 
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Description of WTEP Pre-Clinical Internship Experience 
Capstone Course Clinical Experience 

 
The purpose of the WTEP pre-clinical internship experience is to familiarize upcoming clinical interns with 
their partner schools and cooperating teachers.  The semester before the internship placement, pre-clinical 
interns are required to visit the classrooms of the cooperating teachers from the beginning to the end of the 
school day on two scheduled days.   
All pre-clinical interns will have two internship placements.  Pre-clinical internship is four days in length and 
includes two days of field experience with each cooperating teacher at the partnership schools. 
 
Pre-Clinical Intern Role in the Pre-Clinical Experience  

� Notify your WBU instructors of your absence on scheduled dates for PCI. 
� Communicate with your cooperating teacher via email before your visit. (see sample email) 
� Introduce yourself in a professional manner when you arrive. 
� Dress professionally and wear your WBU nametag. 
� Arrive at school by 7:30 am and depart at 3:20 pm. (this could vary) 
� Observe your cooperating teacher the majority of the day, and offer to assist if you feel comfortable 

doing so. 
� Familiarize yourself with student names and learning needs, the daily schedule, classroom procedures, 

the classroom climate, and the teaching style of your cooperating teacher.  
� Familiarize yourself with the textbook, devices, technology, and other learning resources used in the 

classroom. 
� Ask about the virtual and face-to-face teaching responsibilities that will be expected in the fall semester.  
� Complete the Pre-Clinical Internship assignments for each class in which they are assigned. 
� Prepare to begin the internship placement in the following semester.  

 
Cooperating Teacher Role in the Pre-Clinical Experience  

� Ensure that you are at school on the two days that the intern will observe in your classroom. 
� Introduce the intern as a beginning teacher rather than a student to help establish classroom authority.  
� Allow the intern to observe your exemplary teaching and professional responsibility and perhaps even 

assist you by working with a small group or participating in non-instructional tasks.  
� Provide opportunities for the intern to ask questions and get to know you, your teaching style, and the 

classroom norms.   
� Acquaint the intern with the school environment, other educators, and administrators at the school. 
� Acquaint the intern with established school protocols such as arrival time, departure time, parking area, 

etc. 
� Provide the intern with a copy of the daily schedule for your classroom, and any changes you expect for 

next semester.  
� Acquaint the intern with your established rules and classroom procedures, the textbook or learning 

resources used in your classroom, the technology or devices used in your classroom, and your learners' 
specific needs. 

� Discuss the virtual and face-to-face teaching responsibilities and the learning platform your school has 
chosen for blended learning.  

� Prepare to host the intern for the 8 week internship in the following semester. You will receive a Clinical 
Educator Handbook to support you in the process. The Education Coordinator at WBU, Rachel Austin, 
will be your contact for details concerning the internship placement. raustin@williamsbu.edu 
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Diverse Learner Project Key Assessment Description 

Capstone Course Clinical Experience 
 

The Newport Reading Diverse Learner Project rubric is a key assessment that is administered across all 
undergraduate programs in WTEP Gate 3 during the Capstone course (block course) ED 4113 Study of the 
School. The project is completed and the assessment administered in a field experience at a partner school 
district that occurs in the last semester prior to the candidates’ internship semester. The Diverse Learner 
Project Rubric was developed to be used as part of a capstone course field experience called the Newport 
Reading Project.  
 
Purpose: The purpose of the project is to provide an opportunity for teacher candidates to plan and teach a 
read-aloud lesson and extension activity that meets the needs of a diverse group of learners in a classroom at 
Newport Elementary School, one of our partner school districts. The assessment data are used to monitor the 
pre-clinical intern’s readiness to plan and implement an engaging lesson using strategies to provide multiple 
paths to learning, equitable support to diverse learners, learner engagement, and ensure equitable participation 
of diverse learners. 
 
Alignment to the Mission of the WTEP 
The WTEP faculty planned the diverse learner project to specifically align with the three pillars of the mission 
of the WTEP to prepare professional educators who are intentional, reflective, and growing in their teaching 
practice. The project elements require candidates to be intentional to identify the needs of the learners in their 
classroom, plan for the needs of the auditory, visual and kinesthetic learners, plan for the developmental level of 
the grade level classroom, and equitable support of all learners in the learning experience. After teaching the 
lesson, candidates reflect on the level of student engagement and how it could improve, the impact of the 
project on their perspective of teaching in a diverse school district, the equitable support provided to all learners 
and how it could improve, and much more. Finally, on a reflection survey, candidates express growth in their 
understanding of planning to meet the needs of all kinds of learners, the ease with which teachers can 
implement multiple paths to learning in a lesson, their ability to plan for active engagement of learners, and 
much more.  
 
Content of the Assessment 
The assessment components are aligned with CAEP, InTASC, TESS (Danielson Framework for Teaching), and 
the Arkansas Teaching Standards. (See alignment table below) 
 
The Newport Reading Diverse Learner Project Rubric has six components related to meeting the needs of a 
diverse group of learners. The rubric content alignment table shown below explicitly identifies the alignment of 
the assessment components to the CAEP Standards, the Interstate New Teacher Assessment and Support 
Consortium standards (InTASC), the Arkansas Teaching Standards (ARTS) and the Teacher Excellence 
Support System (TESS)*.  
 
Component 1 Teacher candidate instructs learners in a manner that 

respects each child’s unique characteristics. 
CAEP R1.1 and R1.3 
InTASC and ARTS 1, 2, 7, 8 
TESS 1b,1c,1e, 3b, 3c 

 
Component 2 

Teacher candidate engaged all students with the lesson 
content regardless of gender, exceptionalities, race, 
ethnicity or other diversities. 

CAEP R1.1 and R1.3 
InTASC and ARTS 1, 2, 7, 8 
TESS 1b,1c,1e, 3b, 3c 

 
Component 3 

Teacher candidate employed a variety of teaching 
strategies that created multiple paths to learning (visual, 
auditory, kinesthetic, multiple intelligences.) 

CAEP R1.1, R1.2, and R1.3 
InTASC and ARTS 
1, 2, 3, 4, 7, 8 
TESS 1a, 1b, 1c,1e, 2a, 3b, 3c 
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Component 4 

Teacher candidate gave opportunities to examine the 
read-aloud text from perspectives that connect to 
students’ everyday lives. 

CAEP R1.1, R1.2, and R1.3 
InTASC and ARTS 
2, 3, 4, 5, 7, 8 
TESS 1a, 1b, 1e, 2a, 3b,3c,3f 

 
Component 5 

Teacher candidate used examples and/or analogies that 
were relevant to students to clarify new concepts. 

CAEP R1.1, R1.2, and R1.3 
InTASC and ARTS 
2, 4, 5, 7, 8 
TESS 1a, 1b, 1e, 3a,3b,3c,3f 

 
Component 6 

Teacher candidate communicated high expectations and 
provided equitable support to all learners during the 
read-aloud and extension activity. 

CAEP R1.1, R1.2, and R1.3 
InTASC and ARTS 
2, 3, 4, 5, 7, 8 
TESS 1a, 1b, 1e, 2a, 3b,3c,3f 

 

The basis for judgement of assessment components is made explicit to candidates through multiple measures. 
Those measures include multiple intelligence training, research on the developmental needs of the Newport 
students, model lessons taught by NEA Education Cooperative Reading Specialist and the professor teaching 
the capstone course, ED 4113. 
 
Partnership and Stakeholder Involvement 
Two community partners collaborate with the WTEP to co-construct and implement the Newport Reading 
Diverse Learner Project clinical experience; Newport Elementary School and the NEA Education Cooperative. 
 

The Newport Reading Diverse Learner Project is a field experience conducted in classroom at the Newport 
Elementary School. The Newport Elementary teachers collaborate with WTEP Pre-Clinical Interns as they plan 
a read-aloud and extension activity for the diverse learners in the classroom. On the day of the field experience, 
the WTEP transports all of the WTEP candidates enrolled in ED 4113 to the Newport school to teach their 
lessons. They are assisted by their assigned peer partners. Newport Elementary teachers score the candidates on 
each of the six components of the Diverse Learner Project Rubric, and provide actionable feedback to 
candidates. 

Protocols for scoring the Diverse Learner Project rubric:  
Teachers from one of our P-12 partner schools, Newport Elementary School, use the rubric to score Pre-Clinical 
Interns as they teach their read-aloud lessons and complete the extension activity.  
The proficiency levels are on a scale of  
0 - 3 with 0 = unsatisfactory, 1 = Needs Improvement, 2 = Effective, 3 = Highly Effective.  
 
The target level of performance is Level 2 Effective. Candidates scoring below Level 2 in any criteria are 
provided professional development resources related to the component in which the score below 2 was received.  
The rubric will be provided to candidates in ED 4113. 
 
Actionable feedback is provided to candidates in two ways. 1) The “Glow and Grow Feedback” section of the 
rubric affords Newport Teachers the opportunity to provide actionable feedback. Peer partners who collaborate 
on the Diverse Learner Project assist their partners in the classroom during the lesson and provide feedback 
that is directly related to the training completed in ED 4113 for the scoring of this assessment.  
 

Newport Elementary School - The Newport School District, a K-12 partner district located about 45 miles 
from Williams, was chosen as a partner for this field experience due to their diverse K-12 student 
demographics. The student population in the Newport School District is approximately 39% African American, 
8% Hispanic, and 50 % white. The district is one of the most diverse in the area the WTEP is located.  
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Before teaching the lesson in the Newport Elementary School, WTEP candidates attend training at the 
Northeast Arkansas Education Cooperative taught by the Reading Specialist, Mrs. Lana Jean. The candidates 
are explicitly instructed on each rubric element and a model lesson is taught by the Reading Specialist to ensure 
that candidates have seen the “highly effective” level of the rubric progressions modeled.  

 
NEA Education Cooperative – The education cooperative, located 5 miles from the EPP, is an organization 
whose mission is to provide the highest quality leadership, service and support to their member school districts 
in their efforts to facilitate effective learning for all students. The NEA Cooperative serves 14 school districts in 
Northeast Arkansas.  
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PRAXIS REQUIREMENTS 

This list has been provided as a guide only.  Arkansas licensure requirements and ETS test codes 
change often. Thus, it is the responsibility of the teacher candidate to choose the correct test.  
You may find the appropriate test code by visiting the Arkansas requirements page on the Praxis 
website at www.ets.org/praxis. 

PRAXIS II: CONTENT TEST 
(Licensure Requirement - taken during block courses prior to clinical internship. Scores must be on file 

before candidates can enroll in clinical internship. ) 

Certification Area Required Test Code Qualifying 
Score 

Art K-12 Art: Content and Analysis 5134 158 

Elementary 
Education K-6 

   Elementary Education: Multiple Subjects 
   (On-screen scientific calculator provided.) 5001 * 

   Mathematics Subtest 
   (On-screen scientific calculator provided.) 5003 157 

   Reading Language Arts Subtest 5002 157 

   Science Subtest 
   (On-screen scientific calculator provided.) 5005 159 

   Social Studies Subtest 5004 155 

* To pass the Elementary Education: Multiple Subjects test you must receive
a passing score on each subtest. If you wish to take all four subtests (5002,
5003, 5004, 5005) at the same time, select Elementary Education: Multiple
Subjects (5001) when registering. If you wish to take or retake an individual

subtest, you may register to take just that subtest. 

English 7-12 English Language Arts:  Content Knowledge 5039 168 

Health and Physical 
Education K-12 Health & Physical Education: Content Knowledge 5857 155 

Middle School 
Math/Science 4-8 

And 
Middle School 

Language/Lit/SS 

Middle School English Language Arts 5047 164 

Middle School Mathematics 5169 165 

Middle School Science 5440 150 

Middle School Social Studies 5089 149 

Music K-12 Music:  Content Knowledge 5113 157 
Social Studies 7-12 Social Studies: Content and Interpretation 5086 153 

13



PRAXIS II: PRINCIPLES OF LEARNING AND TEACHING 
(Graduation Requirement - taken during clinical internship) 

Certification Area Required Test Code 
(Computer) 

Qualifying 
Score 

Art K-12, 
Health & PE  K-12, 

And 
Music K-12 

Principles of Learning and Teaching: 
Grades K-6 5622 160 

Or 
Principles of Learning and Teaching: 

Grades 5-9 5623 160 

Or 
Principles of Learning and Teaching: 

Grades 7-12 5624 157 

Elementary 
Education 

K-6

Principles of Learning and Teaching: 
Grades K-6 5622 160 

English 7-12 Principles of Learning and Teaching: 
Grades 7-12 5624 157 

Middle Level 
Math/Science 

And 
Middle Level 

Language/Lit/SS 

Principles of Learning and Teaching: Grades 5-9 5623 160 

Social Studies 7-12 Principles of Learning and Teaching: 
Grades 7-12 5624 157 

Foundations of Reading Test 
Licensure Requirement 

(Plan to take immediately after completing ED 3053 Emergent Literacy and ED 3233 Reading Instruction: K-6. This 
can be taken before or during block courses. Scores must be on file in the Education Office BEFORE the start of the 
internship semester) 

Who takes the test? Required Test Qualifying Score 

Elementary Education K-6 Majors Foundations of Reading Test 240 
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Additional Pre-Clinical Internship Transition Point Requirements 
Arkansas Professional Learning Communities (PLC) at Work  
The goal of the Williams Teacher Education Program (WTEP) is that all teacher candidates will be prepared to actively and 
successfully engage in a PLC at Work environment during their internship and upon entering the classroom. Resources outlined 
below will help prepare interns for this changing paradigm in our state.  
Resources 
Teacher candidates from all traditional programs will create a free account on the Solution Tree website. Candidates will access and 
read the article “What is a Professional Learning Community: Three Big Ideas That Drive PLCs” by Richard DuFour. A class assignment 
will involve creation of a shared keynote examining the three big ideas from the DuFour article. 
https://www.solutiontree.com/customer/account/login/ 
 
Teacher candidates will review the Arkansas Schools in the PLC cohorts and view both video and print resources from the 
Department of Elementary and Secondary Education (DESE) website for PLCs. http://dese.ade.arkansas.gov/divisions/special-
projects/professional-learning-communities-in-arkansas 
 
The Arkansas page of the Solution Tree group will be accessed as a resource for viewing Model PLC School information for Arkansas. 
https://www.solutiontree.com/st-states/arkansas 
Each of these resources will be utilized during course assignments. 
 
Council for Accreditation of Educator Preparation (CAEP) Modules for Family Engagement 
CAEP, with support from the W.K. Kellogg Foundation (WKKF), has created three free modules to improve communications between 
families and teachers and to encourage future teachers to engage families as integral partners in students’ education. The course is 
designed around three modules: 
• the importance of family engagement;  
• making an initial contact with a parent through a phone call home, including making a live phone call to a “practice parent”; and  
• conducting an initial parent-teacher conference. 
The modules will be assigned at a specific time in class and will be completed at http://www.caepfamilyengagement.org/ 
 
Apple Certified Teacher  
Every teacher candidate will enter their internship having obtained the free Apple Teacher certification.  
The Apple Teacher Learning Center web address is https://appleteacher.apple.com/  
You will need to register and choose “Earn Badges for iPad” as shown below. 

  
Select any one of the six badges to get started. Then complete the lessons and pass the corresponding quiz to earn your badge. Earn all six 
badges for iPad to become an Apple Teacher. You must sign up at the beginning of the semester and complete certification by mid-term. You 
will download the certificate you earn and share it with Dr. Wheeless as part of your mid-term grade. 
 
Google Certified Teacher (if you obtained Apple Teacher certification in another course) 
Those of you already Apple Certified will be working toward Google Teacher Certification Level 1 or Level 2. You may choose your 
level and complete the coursework at https://teachercenter.withgoogle.com/  
Completing the modules is FREE, however the exam cost is $10. If the cost is prohibitive, a screenshot demonstrating your 
completion of all modules will suffice for the mid-term requirement. You must sign up at the beginning of the semester and complete 
certification by mid-term. You will download the certificate you earn, or the screenshot showing all modules are completed and share it with 
Dr. Wheeless as part of your mid-term grade. 
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